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INTRODUCTION 


During the last five years, more than 1,700 Canadian companies 
employing some 175,000 workers have taken advantage of the advice 
and assistance the Canada Manpower Consultative Service offers to 
those introducing significant technological or other changes. 

Canada Manpower Consultative Service officers know of the tested 
methods and procedures through which labour and management can 
bring about manpower adjustments with the least possible dislocation 
to those involved. 

In order to compete, companies must adapt to change; but the result- 
ing innovations can have serious effects on the lives of employees whose 
jobs may be affected. The Canada Manpower Consultative Service was 
established to help in these situations. 

The following case histories illustrate how co-operative efforts by 
government, industry and labour can lead to successful manpower 
adjustment and ease the transition to new and more productive jobs. 


Digitized by the Internet Archive 
in 2023 with funding from 
University of Toronto 


https://archive.org/details/31/61116379637 


CANADA MANPOWER ADJUSTMENT PROGRAMS 


Imperial Oil Enterprises Ltd. (loco Refinery), B.C. 


In 1966, technological changes and automation were introduced by 
Imperial Oil Enterprises, Ltd., at its refinery in Ioco, British Columbia. 
There were major implications on manpower and conditions of work, 
including loss of employment for some of the 220 employees. 

Under the company’s collective bargaining agreement, an addendum 
on job security and manpower problems was incorporated in the 
contract. 

The terms of the addendum required that a committee on automation 
with equal representation from labour and management be established 
to prepare recommendations, and that the Canada Manpower Consulta- 
tive Service of the federal Department of Manpower and Immigration 
be asked to assist them in developing a manpower adjustment program. 

A joint Consultative Committee on Automation was formed with 
four members appointed by the company, four by the Oil, Chemical 
and Atomic Workers International Union, and a representative of the 
Canada Manpower Consultative Service to act as adviser to the com- 
mittee. 

From the joint committee, a research sub-committee was established 
with two members from each party and an independent expert to act as 
chairman-director and as technical adviser to the main committee. 

The objectives of the research sub-committee were to examine the 
impact of the proposed changes at the present time and in the immediate 
future and to recommend an adjustment procedure for the consideration 
of the joint Consultative Committee. 

The existing collective agreement at the Ioco plant provided that the 
union would be notified six months in advance of changes in working 
methods or facilities involving discharge or lay-offs; it also provided 
for one week’s severance pay for each year of service. 

This allowed the committee time to work out an adjustment plan. 

For purposes of their recommendations the research committee con- 
sidered the refinery workers to be in four groups determined by a com- 
bination of age and length of service, and proposed the following plan: 

1. Workers in the most senior group (those 57 to 65 years of age 
and with a combination of age and years of service totalling at least 85) 
would retain their current wage rate until normal retirement, or be 


allowed to retire early with an improved pension agreeable to both 
company and employee. 

2. Workers in the second group (those aged 47 to 56 with age and 
service totalling at least 75) would retain their current wage rate with 
the opportunity to transfer to other work for which they were qualified. 

3. The third group (those aged 35 to 46 with an age/service total of 
at least 60) would have several alternatives. They could take advantage 
of a company-paid training program to qualify them for another job 
in the plant, accept severance pay and leave the company, or be assigned 
to other plant work without immediate reduction in pay. 

4. Special provisions were also recommended for workers not falling 
within the categories outlined above. 

The costs of assessment and research conducted by the committee 
were shared, with the federal government contributing 50 per cent, the 
company 25 per cent, and the union 25 per cent. 

In February 1967 agreement was reached by the parties to accept 
the committee’s plan to protect workers at the loco refinery when their 
jobs are affected by technological change. 

Labour and management groups at Imperial Oil issued a joint 
statement announcing that they considered this manpower adjustment 
program to be the first of its kind in the Canadian oil industry and a 
significant step forward in labour relations. 


Manitoba Rolling Mills, Selkirk, Manitoba 


The Manitoba Rolling Mills at Selkirk, Manitoba, manufacture hot 
rolled steel products for the Western Canadian market. 

In the early 1960’s they were employing about 750 men from Selkirk 
and the surrounding area. However, a 7!4-million-dollar modernization 
program to introduce the latest melting and casting equipment was 
being planned which threatened to displace many of their workers. 

The modernization would result in a 60 per cent increase in the 
company’s annual production but would cause a reduction in the number 
of workers needed in several departments and change work methods for 
operators in the melting and casting shops. 

Company officials were concerned about the disruptive effect that 
these changes would have on their workers, and approached the em- 
ployees’ union, Local 5442 of the United Steel Workers of America, to 
develop manpower adjustment plans. 


The company and the union discussed the implications of the pro- 
posed changes and agreed to seek the assistance of the Canada Man- 
power Consultative Service in formulating proposals for the relocation 
of workers affected by changed work methods at the Mills. 

This action resulted ina Manpower Assessment Incentive Agreement 
between the company, the union, and the federal and provincial gov- 
ernments. Under the agreement the federal government assumed 50 per 
cent of the costs of research and assessment, the Manitoba Department 
of Labour 25 per cent, the company 22 per cent and the union three 
Percent: 

The Agreement called for the establishment of a Joint Planning 
Committee with an independent chairman and equal representation from 
labour and management groups. 

The committee was asked to assess the manpower problems asso- 
ciated with the anticipated changes in the company’s operations and 
recommend: (1) Proposals for the retraining of employees to be assigned 
to new duties with the company; (2) a manpower adjustment program 
for the readaptation and/or relocation of workers to be laid off as a 
result of the modernization program. 

The committee was assisted in its work by a representative of the 
Canada Manpower Consultative Service who acted as technical adviser 
and consultant, and a representative of the Manitoba Department of 
Labour as technical adviser on provincial manpower services. 

After extensive research and evaluation of the problems created by 
changes in production procedures, the committee submitted its findings 
to the chairman in August 1966. 

The report recommended that displaced employees who were to be 
reassigned within the plant should be selected according to their seniority 
with the company. It also recommended that these employees be given 
the opportunity to qualify for other positions through training courses. 

For those workers destined for release from the company, the com- 
mittee, after an assessment of each employee’s capabilities and back- 
ground, made individual recommendations for retraining or participa- 
tion in other Canada Manpower Centre programs to enable them to 
obtain alternative employment. 


Gillies Bros. and Company, Ltd., Pembroke, Ontario 
At the end of October, 1968, Gillies Bros. and Company, Ltd.,. 


announced that for reasons of greater economy and efficiency they would 
be closing their sawmill at Pembroke and consolidating these operations 
at their Braeside plant some 50 miles east along the Ottawa River. 

In making the announcement the Company offered employment to 
those of the 40 full-time and some 110 seasonal workers who wished to 
move and for whom vacancies could be found in their other plants. 

Within a few days Company officials and employee representatives 
had sought the advice and assistance of the Canada Manpower Consult- 
ative Service to work out a manpower adjustment plan. 

They agreed to form a committee to identify and assess the manpower 
problems arising from the closedown of the Pembroke mill and take 
positive steps to solve the employment problems of the workers. 

Employees at the Pembroke mill did not belong to a trade union 
and were advised to elect two agents from their ranks to represent them 
on the committee. 

These actions resulted in a Manpower Assessment and Manpower 
Mobility Incentive Agreement between the Minister of Manpower and 
Immigration and Company and employee representatives, which was 
passed by Order-in-Council on December 17, 1968. The Agreement 
provided— 

—that a Joint Planning Committee with two representatives from 
management and two from the employee group be established, 
and with the assistance of the Canada Manpower Consultative 
Service to jointly select and appoint a qualified and impartial 
chairman; 

—that a representative of the Canada Manpower Consultative Service 
act as technical adviser and consultant to the Committee and 
attend any or all of its meetings; 

—that the Company pay all shareable expenses of the Committee, 
such as salaries, travelling expenses and other office costs approved 
by the Chairman and the Canada Manpower Consultative Service; 

—that the Company pay all shareable costs related to the transfer 
of employees, their immediate families and household effects, in 
accordance with established company policy in the transfer of 
employees from one location to another; 

—that the Company pay all the normal costs related to the travel 
and living expenses of an employee and spouse up to a maximum 
of three exploratory visits to investigate a job offered by the 
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Company, or to seek and secure suitable living accommodation 
at that location; 

—that the federal government pay the Company S50 per cent of the 

approved shareable costs as outlined above; and 

—that the Agreement remain in force for a period of one year. 

The Committee held meetings and conducted individual interviews 
with employees of the mill to determine the employment or other 
arrangements that would be acceptable to each worker. 

These and subsequent consultations conducted in co-operation with 
the Canada Manpower Centre resulted in a large number of the workers 
moving to work in other company plants under the Canada Manpower 
Mobility Program. 

At the termination of the Agreement a small number of employees 
were being retained for guard and other duties at the Pembroke mill, 
while a few others had chosen early retirement. The remaining employees 
who did not wish to relocate were being assisted by the Canada Man- 
power Centre to find other work in the area. 

The chairman and members of the Joint Planning Committee 
expressed satisfaction with the results of the manpower adjustment 
program and how it had assisted workers dislocated by the closing of 
the Gillies Bros. mill a year earlier. 


Shoe Industry—Province of Quebec 


For many years the shoe industry was a highly important segment 
of the Quebec economy but by 1965 it had lost ground and was in 
economic difficulty. 

There were some 135 shoe manufacturers in Quebec and they em- 
ployed between 12 and 14 thousand people. However, most companies 
were small and lacked modern equipment, and were finding it increasing- 
ly difficult to meet competition from abroad and from other parts of 
Canada. 

This situation had been worrying the Quebec Department of In- 
dustry and Commerce for some time and they were anxious for the 
industry to take steps to improve its position. 

An officer of the federal government’s Canada Manpower Consul- 
tative Service met with representatives of the industry, and from their 
discussion of the problem it was decided that the first step towards a 
solution lay in a detailed study of the organization, methods and pro- 
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ductivity of the industry, the improvements that could be developed and 
their effect on the employees. 


As a result, management and labour groups jointly made application 
to the Canada Manpower Consultative Service for assistance in organ- 
izing an in-depth study and assessment of the shoe industry in Quebec. 


Employers in the industry were represented by L’ Association Patro- 
nale des Manufacturiers de la Chaussure du Québec, while the employees 
were represented by La Fédération Nationale des Travailleurs de l’Indus- 
trie du Vétement, CSN, and Il’Union des Travailleurs du Cuir de Mont- 
réal, F.T.Q. In October 1965, these three groups signed a Manpower 
Assessment Incentive Agreement with the federal government and 
Quebec Departments of Labour and Industry and Commerce. 


Under the terms of the Agreement a joint consultative committee 
was formed with a chairman knowledgeable in manpower matters and 
research, three nominees from the Association, two from the Federation 
and one from the Union. 


Also, a co-ordinating committee consisting of representatives .of the 
Canada Manpower Consultative Service and the Quebec Departments 
of Labour and Industry and Commerce was established to advise and 
assist the joint consultative committee. 


Under these arrangements the joint committee determined the areas 
where research and study were required and six research projects were 
approved: 

1. Inventory of manpower in Quebec’s shoe industry. 

2. Present and expected changes in the industry. 

3. Training programs and adaptations needed to update 

existing training facilities. 

4. Studies of the perspectives of the shoe industry. 

5. Occupational structure and remuneration in the shoe industry. 

6. Inventory of office employees and managerial staff. 

These studies provided the means for the Quebec shoe industry to 
examine its internal problems on many levels and evaluate its chances of 
survival and expansion in the face of technological changes. 

Research projects such as these point the way not only to a solution 
of immediate manpower or economic problems in an industry, but also 
allow for an analysis of what the future holds and the advance action 
that may be taken to offset the effects of technological change. 
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National Harbours Board, Montreal, P.Q. 

In June, 1966, Montreal grain elevator workers threatened to strike 
against the National Harbours Board. They were concerned that labour- 
saving devices in the unloading of grain vessels which were about to be 
introduced at the Port of Montreal would result in their displacement. 

The 360 grain handlers at the Port were part of a bargaining unit for 
which the National Syndicate of Montreal Harbour Employees (CNTU) 
had been certified. However, their collective agreement did not take into 
account all the difficulties that technological change might create and 
did not provide, apart from the grievance procedure, for an objective 
mechanism of inquiry into changing work conditions. 

The Manpower Consultative Service approached the union and the 
Harbours Board to discuss manpower adjustment measures which might 
provide a smooth transition to new work methods for both labour and 
management. 

It was felt that the loading and unloading of grain vessels through 
Eastern Canadian ports was likely to be a feature of the industry for 
some time to come, and that a satisfactory adaptation to new methods 
at the Port of Montreal would serve to improve the technology of grain 
trans-shipment nationally and assist the industry in its search for 
efficiency. 

These discussions resulted in the two parties formally requesting 
the assistance of the Canada Manpower Consultative Service in a long- 
range program to examine and assess the implications of recent and 
planned changes in unloading operations at the Port of Montreal. 

After further discussions the Board and the union signed a Man- 
power Assessment Incentive Agreement with the Department of Man- 
power and Immigration, which led to the establishment of a research 
committee with equal representation by labour and management and an 
independent chairman. 

This committee was given the task of identifying and assessing the 
effects on manpower of the changes already brought about or those 
planned by the Board, and to determine measures to minimize the 
resulting dislocation of employees. 

Early in its deliberations the committee agreed to engage a team of 
experts to determine the extent of displacement involved. | 

The parties accepted the findings of the team, including a report that 
80 of the 320 employees affected would be displaced. The committee 
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then concentrated its activities on locating these 80 employees in pro- 
ductive employment elsewhere in the Board’s grain elevator operation 
in the Montreal Harbour. 

In March, 1968, the unanimous report of the research committee 
was handed down. It recommended that: 

(1) The workers redundant to the grain handling operations should 
continue to be employed by the Board in productive work at the 
rate stated in the Collective Agreement for the position to which 
they are assigned and without loss of seniority of employment. 
A formula for the payment of a special grant was worked out to 
partially cover the lower rates paid to some workers transferred 
to positions which paid a lower scale of wages than that previous- 
ly received. The payment of the special grant was to take effect 
January 1, 1967. 

(2) The federal government should compensate the Board for the 
amount expended in respect to the special grant to employees. 

(3) Provisions for studying the consequences of technological changes 
should be more clearly defined in collective agreements concluded 
by the parties. 

(4) The Board should follow the practice of filling new vacancies in 
the grain handling operations as they become available with 
personnel from the existing work force. 

(5) The parties should make use of all government services in order 
to study the effects of technological change and to assist in dealing 
with the employees so affected. 

The Canada Manpower Consultative Service representative was 
available throughout the committee’s deliberations to help in reaching 
this solution. 

In addition to the technical and consultative aid supplied by the 
Canada Manpower Consultative Service, the Department of Manpower 
and Immigration contributed 50 per cent of the cost of professional 
services and the planning and research undertaken by the committee. 


Canadian National Railway Company—North Sydney, Nova Scotia 


The ferry service operated by the Canadian National Railway at 
North Sydney, Nova Scotia, provides the main link for passengers and 
freight between Newfoundland and the rest of Canada. 

In the early 1960s it had become evident that under existing methods 


of operation the 17 CNR ferries could not continue to meet increasing 
demand and action would have to be taken to reduce the backlog of 
passengers and delays in the clearance of freight. 

At that time longshoremen at North Sydney unloaded and repacked 
all freight coming into or leaving the port; it was a time-consuming 
method, expensive in wages, breakage and loss. 

In 1965, after extensive consultation between the federal Department 
of Transport and the Canadian National Railway, it was decided to 
purchase two new boats and rebuild the ferry terminals so that freight 
carriers could be shunted onto the boats and carried directly to their 
destination in Newfoundland. 

This plan improved the work pattern and provided extra capacity, 
but it resulted in the redundancy of more than 500 longshoremen at 
North Sydney. | 

In a town of 8,600 people the displacement of such a large group of 
workers created a very serious problem. In North Sydney this problem 
was aggravated by the fact that the majority of those displaced did not 
have the education or experience to qualify for other work in the com- 
pany or elsewhere, and, unlike most Canadian ports, North Sydney had 
no other type of longshoring operation. 

The need was urgent for the introduction of adjustment programs to 
prepare the workers for alternative employment. 

The Company and the workers, through their union, the International 
Longshoremen’s Association, Local 1259, requested the federal govern- 
ment’s Canada Manpower Consultative Service to assist in the establish- 
ment of a Joint Consultative Committee to investigate the implications 
of changes to be implemented over the next three years and to recom- 
mend action to bring about a satisfactory adjustment for displaced 
workers. 

In November, 1965, a Manpower Assessment Incentive Agreement 
was drawn up between the federal government, the Canadian National 
Railway Company and the International Longshoremen’s Association. 

The Agreement called for three members appointed by the Union 
and three appointed by the Company to sit on the joint committee, and 
for appointment of an impartial research director experienced in man- 
power adjustment matters to assist the committee. 

Representatives of the Canada Manpower Consultative Service 
attended meetings of the joint committee to offer advice and the benefit 
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of their experience, as well as to provide liaison with federal and pro- 
vincial government bodies which could be of assistance in a manpower 
adjustment program. 

Over the next two years the committee and the research director 
conducted studies and assessed the problems at North Sydney. They 
studied the background and job interests of employees, alternative em- 
ployment possibilities within the company and outside, the training needs 
of employees and the mobility of workers, as well as similar displace- 
ment situations in Canada and abroad. 

The North Sydney program was a departure from the normal routine 
where adjustments are carried out by the company and the union after 
the committee’s research has been completed and translated into recom- 
mended action. Here positive steps were being taken while the committee 
was still active in developing further measures to alleviate the burden on 
the displaced CNR employees. And while the joint committee was not 
involved in the implementation of their recommendations they were able 
to see some progress before the study was completed. 

Steps were taken to place workers in other employment with the 
CNR, both in North Sydney and at other Canadian ports. In co-opera- 
tion with the Canada Manpower Centre, efforts were also made to place 
qualified people in other industries locally and outside the area. 

In-depth counselling was conducted to persuade some workers to 
accept employment with the company in another part of the country or 
take training to fit them for employment on ferry service vessels at home. 

In addition, the committee recommended a long-term adjustment 
program oriented to upgrading the longshoremen’s basic education 
level. ; 

Fifty per cent of the costs incurred by the committee for research and 
assessment were financed by the Department of Manpower and Immi- 
gration. 
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MANPOWER ASSESSMENT 
INCENTIVE PROGRAMS 
BY INDUSTRIAL ACTIVITY 


Since the application of the Canada Manpower 
Adjustment Program in February, 1965 


No. of 
| No. of Workers 
Industrial Activity Programs Affected 
Aircraft Manufacturing 3 9,110 
Aluminum 2 313 
Clothing 2 aD 
Construction and Building Materials 6 408 
Electrical Supplies and Appliances 10 1,672 
Food Processing 7 672 
Longshoring 3 3,276 
Metal Processing l 750 
Metal Products 4 370 
Mining 7 ioe 
Oil and Chemicals 2 645 
Plastics and Glass 2 1,468 
Printing 4 L335 
Public Services 4 3,015 
Pulp and Paper, Sawwood and 
Wood Products 11 3,126 
Rubber Products 1 97 
Shipbuilding and Repairs 2 3,272 
Textiles and Leather Products 7 2,803 
Tobacco 2 430 
Transportation 5 1,926 
Sub-total 89 37,844 
Industry-Wide Programs* 12 137,720 
TOTALS 101 175,564 


*Listing Follows. 


INDUSTRY-WIDE PROGRAMS 


No. of 
Employees 
Industry Affected 
Shoe Industry of the Province of Quebec 12,000 
Forest Industry of the Province of Quebec 20,000 
Paper Box Industry of the Province of Quebec 2,200 
Hospital Industry of the Province of Quebec 70,000 
Graphic Arts Industry of Metropolitan Toronto 5,000 
British Columbia Towing Industry 1,100 
Trustees of the Mechanical Industry Promotion Fund 
of Victoria, B.C. 220 
Trustees of the Journeyman Training and Promotion 
Fund of British Columbia 4,000 
The Joint National Manpower Research Committee of 
the Mechanical Construction Industry 20,000 
Electrical Contractors Association of British Columbia 1,400 
Masters Painters Association of British Columbia 1,200 
Fisheries Association of British Columbia 600 


TOTAL: 1375720 


16 [voo7T ‘uotuy [eorydeisodA { 0JU0IO [| 
OL ‘ON UOIUA sjURISISsSyY pUuv UdUISseIg SUIULIg OJUO0IO [, 
d-S€ [L00T ‘Nd’ UO sisAvisUuq-0JOYd O}JUOIOL 
I ‘ON uolwy s,uowssog 3unuiig JoadedsMaN 0}UO0IO [ 
"JUO ‘OJUOIOL ‘99p [VIO] 
‘uoluy) sjonpolg Jodeg pue sanyereds sunuig 
"JUQ ‘OJUOIOL ‘OZ [B90] 


‘UOIUA) [BUONeUID}JU] SIOARISUD0}0Y pue sIOydeIsOYIWT] OJUOIO] UvTOdOII/\ 
000‘S ‘JUO ‘O]JUOIOL ‘BZ ‘ON SIOPUIQYooY Jo pooyssyo1g [eUOTeUIOJUT jo Ayjsnpuy sy oydeiH 
00r'8 TIL [R907] “espo7T esoily [voUOW poy] Iepeue,y 


CO’ LA) [eonuoypy ap Jing np sioAno sop UOIUs),T 
NSO ‘JuswaigA NP 
000‘Z I IIISNPU]T,] 9p SINIT[IVALIT, Sap sfVUONeN UONeIQp9{ LT Aysnpuy 90ysg seqandO 
LIZ [Boo7T Sonbiiswy ,p sssismusu ya sdamuadieys sap s1uy) 
g11u10}e1,f ‘Solatos ap sgAojdwa 19 SUOIOYONG Sep UOTUS),T 
(J9I}S9IOJ DOIAIOS) SINDJBATI[ND sap onbipoy wD uous), F 
NSO ‘susided 


000°0Z 19 S31¥q SOP SINIT[IeARI]T, Sop suUDIPeURD UONeISPZ LT AI\snpu] jso10 99qongdg 
BpeuRrd pUe so}e1S 
pou oy} Jo Asnpuy suniyedrg pue surquin{_ IY} UOTJBIDOSSY S1OJIBIJUOD 
000‘07 Jo ssonuoiddy pue uawAaumnor JO UOTBIDOSsY peiul) jeoluBYyoopy puK sUIquIN[, UPIpeURD 94] 
deqand 2Ip 
000‘0L NSO “UI S8dIAJBS sap speuOneN UoNeIspe eT JOUIAOI BT 9p xnejyidQH sep UOT}RIOOSSY J 
psPIHV uOIU() Auedwodg 


sooho[duiq JO “ON 


GALOAdAV SHHAOTIWA AHO YAANWON AHL dO AAdAO NI 
‘CoOL ‘AUVONUGAA NI WVYOOUd LNAWLSNIAGV AdMOdNVW AHL 
JO NOLLVOIIddV JHL JONIS SNVUOOUd AALLNAONT LNAWSSASSV 
WAMOdNVW NI GaALVdIOLLUVd JAVH HOIHM SNOINN GNV SHINVdWOO AO LSYI 


= 
N 


LS [Boo’T ‘xnevoing 
dp 19 sjauuOIsssjolg sgAo[dwiy sap s[BUONeUIo}UT UOTUL) TJ 
VMWN ‘0S PMISIC “OS8Pl [B90'T 
‘epeueg jo sisouIsuq Suneiodg Jo uolUr) [PUONBN OY] 
86¢ [890°T 
‘SIOYIPA P SPIAIAG Sep sako]dwiq sop s[vuoneusajuy UOIU),T 
‘OUT ‘d'O'L 201Asas np sasojdwiq sap yeorpuds aT 
ALND ‘uy Xneusnog op xnvoing 9p sgAojdwg sop JwoIpuAS IT 
ALND ‘Uy [eanUOpl Op saqsipeuINOL sap yeoIPUAS VT 
ALND ‘oUt 99qenO np [euinosr np sjsnpuy | ap JBIIPUAS IT 
(Spl [eoo’q) sonsea-senboer onbiydeisodA [uo T 


(d-6 [890T) 

OSE'T ‘UOIUL) [BUONBUIOU] SIOARIBUDOJOY PUL sIOYydeIsOYWT IY IDNWIT ISSaIg VT 
E077 PUB “EOOT ‘£66 ‘PLE “OET STROO'T 

OOr‘T ‘SIOYIO AA [BOAT JO pooyssyjOIg [BuO eUII}UT ‘y'q JO UOT]BIDOSSY S1O}JOBIJUOD J[PRIN}OI]F 

CLT ALLNO seeKojdwigq sioxorA fo UOTUl) TRUONBN 94] PIHWUNT SIOYSIA UPIPeUB’) 
NSO ‘oul “uozne’y 

008‘T Op SOUIUBY SIOURYD SOP SINIT[IVARI] Sap WwoIPUAS 9T poury Surppinqdiys saved 


IZ [eoo'T ‘uoluy) 
sjonpolg Jodeg pue sanpenmeds sunulig [eoNuoW 94 


007 ‘Z squuodsef uojed 39 Joided np sino[[ieavsy sop UOluy) J Aysnpuy xog Jadeg saqanO 
CEC elo pelelyye 
00S ‘Z SII pue UOTBIOOSSY S,UdWIIOYSsUO'T [VUOT}VUII]UT uOTBIDOSsY SIOAO|AWIY SUNTIe | 
SUBIDIUYIO [, 
00S‘Z pue sookojduigq iseopeolg JO UOT}VIDOSSY [BUONBN 9. uOdI}VIOdIOD Buljsvopevolg UvIpeUuR 
OLT [e907] ‘yq jo puny uolNowolg 
000‘ ‘sronyodig puev sioquin[g Jo uoreossy pour) PY Asnpuy pue sururery, uewAouinor 


po109 IV uoIuy) Auedwo) 
sooho[duiy JO ‘ON 


Mi ee ee ee ee ee ee eee 


¥ 


OSL CPPS [B907T “BOLIOWIW JO S1AxIOMIIA}S POU) STA SUulJOY Bqoyury 
KOUPAS YON “6SZI [B90 "S°N ‘A0uphS YON 
OSL ‘UOTIBIDOSSY S,USWIIIOYSSUOTT [eUOT}eUII}UT ‘Auvduo, AvmMiey [euoNeN uempeurey 
60rZL [¥90°T 
008 *9Z PINISIG “(ANI BOMeWY JO SIOxYIOA DUTY POU 94 YOIMSUNIG MON JO IDUIAOIg JUL 
"PUN “enuesiy 
‘QQT][ [e007 puv sonbseg-xne-yI0g “[¢¢ [vo0'T 
‘sookoldwiq uolei1S pue ssoidxg ‘slo]pueHY IYSIII4 ‘PUN ‘sonbseg-xnv-110g 
0S6 ‘syIa[O drysuresis 2 surpiry ‘Aemjiey Jo pooysayjolg 9Y 1 Auedwod AvMIey [RUOTIVNY UPIPeUueD 
S6¢ [B90°J 
€16 ‘BOLIDUIY YWON JO SIOYIOM IIWIVIID PUB SsPTH pou ponuwry (epeued) s19yjOIg UOJSUIYIIg 
SIdyIOM Jodeg pue d[ng jo uonesspsy jeuoneN oy] (‘ond ‘IOSPUIAA ) 
000‘T ‘QU[ JOSPUIAA JO SIOYIOM Jodeg 2 dng jo uoruy JeuoneN sy] py] dodeg pue djing 1e}w0dg 
QEE [ROOT UOIUA [eUOTeUII]UT 
sooko[dwiy [BVUOIssojOIg PUuv IDLO 94 
ODT [B007T ‘sIOYIOAA [[fwIedeg 
pue oyydns ‘ding Jo pooyseyjoig [euoneuse}uy sy 
gcp pue pcp [B90] 
000‘T ‘epeurd jo UoIuUyA) SIDOyIOAA Jodeg pur ding ayf ponunry Auedwiog Jjodeg pue ding puvljoy 
UOISIAIG JSBOD IYIOeg 
‘epvued jo UOIUA [BUOTCUIO}U] SIOIvJeIS 
(SZp puke COP S[BI07T) SIDYIOM [PIBUIH 
pue yrodsuviy ‘Aemiiey JO pooylsyjolg uevIpeues 
OOT‘T PIIND d1AIVg JURYDIZP, UeIpeueg AIsnpu] BUIMOT BIquINjOD Ysnig 
007‘T SET [e007 ‘UOTUA, SI9}UIeg ‘yg Jo UOTIeIDOSsY SIO}UIVY JO\Se|\| 
pospIyVv uoIuy Auedwod 


ssoAO[durq JO ‘ON 


a2 


OTE 0966p [B90] “BOLISWY JO SIDYIOMIIEIG PsITUl) poylury epeuryd jo salijsnpuy xoqVv 

CEE 69p [BOOT “BdIOUTY JO SIOYIOAA 9X9 powuy) POUT Solysnpuy s{[IAYOo1g 

OSE “QUT STIX] 2 onseTYA AquesyH vy] ep sekojdwuiq sep ‘N‘D yeorIpudS pow] sopxaL 2? onseyq AqueiyH 
NLND “InoqieH 

O9€ [eomUop sy} Jo soakojdug Jo a}vor1pusg [BUONeN 94 pivog sinoqivy{ [PUOTIeN, 

SOE ‘THO ‘867 worun sedkoydurg sd1Adeg suIpling IPIOOLISIP BP] IP 9YOAD PT 

C8E BOLIOWY JO SIOYIOMPOOM [VUOTJVUIO}UT py] somsnpuy yso10f Aay[eA AT xINg 


166 “ON 28po7T ovwoly pue 
S£6 ‘ON 98po'T OVONQIYD ‘sIdxIOM VedsOIBy pu 


O0r SISIUIYORIY JO UOTBLOSsY [BUOeUIOJUT OY L powwiy epeuery Aalie{ 
TPT B[BVIO'T WOTDIS daqanO ‘Aquery ‘youvig siidwiy “porwry 

00 ‘OVqR], Np SINI]IeAeIL Sop [BUOTeUIO}UT YOIPUAS epeuryg jo Auedwog oosovqoy Jeodwy 

OIP OLZZ (ON 28po7T ‘sisturyoRpy JO UOTJBIOOSsY [BuO eUIO}UT POMWUTT ISVS] 


PY] (OD BULIOpsAs}s 
JOUIIMV'T 1S ‘SULIOP9AI1S 


SIP 6ELI [eooT ‘UoNeIDOssy S,UatUaIOYssUOT [eUOTeUII}UT epeury uloseg “pry Joyeg “D Woq|yv 
OOS LOZ-[ [Boo] “eorowy jo sisyIOMpooM [eUONeUIO}U] ‘DY samog pue ding usa}sa\\ YON 
QUeTd TIAL SdueYoI9JA) 

Les (ZOT [e007]) BOOWY JO SIDYIOM INXIL pou ‘PIT (0D 9INxaL uoTUIWOd 
009 BIqUIN[OD Ysnlig JO pooyssyjOIg 9ANVN 94 ‘yg JO UOTBIDOSSY SOTIOYSI{ 
0S9 6LL [eoo'T ‘eotewy Jo UOTE) SIOYIOM 9NX9L IY L poyury (epeued) spyneyinody 
OOL (SOp puke OOT STV907J) BOLE Y JO SIOYIONM 9X9] Pou) Quelg Ayeioeds) pau] suojjoD [ea1}Uu0W 
ps9 YV uOIU() Auedwog 


sooAoTduiy JO ‘ON 


oe) 
N 


(sagan ‘oul spessaq “oyelyl) 


OLT CLE-d SI9YIOM Po[yY pue poor UeIPeUB,) 29q9Nd IP 9919p94 sArvIgdooy 

007 (088 [8907J) SIOYIOAA IOI pur TITY “OUT, peiuUyy SOUT] JOWUNTRD MIN 

00Z uvdr 1S ‘SIDYIOAA BNXIL JO UOTUL, [VUOTIVN 94 L poHwIy epeueyd jo Aueduiod ssoueja_d 
UOIUL) 9101S JUSWIedIq pur 

002 TPSITOUM “[HBIOY “BBp [BOOT ‘s1Ossad01g Poot powuy oY.L poyury (epeued) 9[1S9N 

0ZZ ‘PY] YOO VOD JO SIOYIOM IXIA JO UOTUL) [eUOTIBN 94 pour] suveulusg 
p7E [eoo'T ‘epeuey pure 

Sa1e1s poywud oy} jo Ajsnpuy sunjyodig pue suiquin{d ‘)'q ‘BIIOVIA 

07Z 94} Jo ssonuciddy pue uswiAouINOL JO UOTeLDOSsSY poyUs) VY L jo puny uonowolg Aljsnpuy [eorueyoopy 
109-6 [890°] 

072 ‘UOIUL) [BUOTVUIOUT SIOYIOAM OIWOJY puUe [BOTWAYD “TIO 94 pr] sostidi9juq JIOQ [euedwuy] 
p7S Pue ENG [BOOT ‘SIOxIOM 

Otc oUIyORI pue OIpeY “[Bojo_q Jo Uoruy) [eUoTeUI}UT poywry saqqea sdyyid 

O€Z (€S9p [BOOJ) BOLIOWIY JO UOIUL) SIDYIOMIIOIS Pou) “ply] Soul, onAIeg-noyrURepPy 
({e90'7T eplAly) 

€€7~ SIDYIOA\ YOIvISIY pue AIOJeIOGeLT JO uOoTUL) [PUONeN ‘pry (OD soo}elogey wnulwnyy 

OSZ 97 PMISIG ‘(AND BoMeury JO SIDYIOAA OUTPY Pou) uoneiodiog Juaudojsaegq uojJoIg sdeD 

[eoUOPY “SIOYIOA (que[g B8UNIIAUOZD [IWIO0d) 

OSZ aoevdsoloy puR s}sIUIyoRP JO UONeIDOSsY [BuO BUNT ‘pry Auedwog aNxay uorurmMogd 

OSZ sookoldwiq porreyes Jo sjuasyW—uoluy) ON ‘pry epeuey jo ow [e1ouayH 
80S [890T ‘OTD ‘OIO-TAV 

767 ‘SIOYIOAA OUTYORY pu OIPeY ‘[eooI[q Jo UOTE [eUOT eUIOUT Auvduloz 910 seg IY] 

PpospopVv uoIuy Aueduwod 


ssoA0[dwuiy JO “ON 


OST 


OST 


OST 


OST 
OST 
Sol 


O9T 
O9T 
O9T 


col 


peyoyy 


uOoIUL_) [eUOTBUIDJUT SadhOTdWIY VO 
SIDyIOM VedsoIoy pue sistuTyoRJ] JO UONBIOOSsY [BUOTeUIO}UT 
SIOYIOM [ROIIT_ JO pooyssyjo1g [euONeUIOU] 


STOYIOM TTA 
jodeg pue oyydjns ‘ding Jo pooysoyjolg [euUOT}BUIO}UT 


sloyIoMsodeg pue sioyewsaded powuy 


sookojduigq uoneys pure ssoidxg ‘siajpuey iYsIo14 
‘syIa[D drysuresis pure suriry ‘Aemyiey Jo pooysoyjorg oy] 


(NINO) [eenuopy Jo s10je19dO 
QUIYORIY PUB SIOYIOM UOITY JO oJVoIPUAS [BUONLN OY] 


68S [BI0T “SIOYIOM 
QUIyORVIY pure OIPeY ‘TeodjOV[q JO UOIU) [BUOTeVUIO}UT 9Y LT 


sodko[duia JOJ sJUasyW—uOoIUy) ON 
PPYATICA SP BNIUIOL LP] OP 19 9[NXOL Np [eUOTBN IOIPUAS IT 


ALND ‘T8907 
AD PILI ‘sIOYIOAA Jodeg pue ding jo uoruy) [euONeN 94 L 


VMWN ‘06 PUISIG Jo UoTUA JeuOTeUJO}UT OY 
IID ‘Trt [e007T “WorUy) SIAxIOM [eIOUIH) BJO e4L 


BoLIOWY JO sioulor pue siajUadieD jo pooyssyjo1g 
peuug “pote [eoo7T ‘UOTU_) SIOYIOAN T]HWIMeES puP Joquin’y 
uolUuy 


sooAo[duiq JO “ON 


SS ee eee eee 


‘pry Jodeg pue ding (PUN) 9d 


‘PEN ‘sonbseg-xnb-}10d 
‘Auvdwioz Avmiey [PUONeN UvIPeURD) 


(AIG SUOTIBVITUNWIWOD) poywWIT epeury LL 


CAIG BQeo %® WIAA) POUT epeuBy LL] 
PY] (O—D pure ‘solg Sdl][ID 
poyury jjeowsyD 


‘PY OD sodeg pur ding JIND 
pour] ueddey-sosurjog 


porwr] syeyow 


epeurg jo Auedwog Jjodeg [euoleuso}uy 
Auedwod 


ae 


OOT 
OOT 
OOT 


OOT 
OOT 
OTT 


OT 
OTT 


OTT 


OtT 


OST 


OST 
papayy 


ssoh0[duigq JO “ON 


SPL-6 [B90'T 
‘UOIUL) [BUOTVUIIJUT SIDYIOM NWOVY pure [VoTWTAYD ‘JIO su]. 


(NSO) ‘spinog sap JalEIV,] OP SAITO], sep TeuoNeN iworpucs oY 
OTT [e00T ‘UONeIDOssy [BUOTeUIDJUT SIDYIOAA [CIB 1904S 


Queg weyeyD) “porary 
Auedwoy iesng uoluiwodg pue epeurs jo uoneziuesig saasojdwyq 


LIZ [e907T “BolzaWW YON JO SIIYIOAA DIWIBIID PUB SSPTH pou 
SdAteyuasoiday sdA0;duiq—uoiuy, ON 


‘OUT YSIMBSUTL Op WY 3S 
OP ULIWIY .P SINI[IVAVIT SOP [BUOTIVN JeIIPUAS oT 


68h [B90] VOIULA) sIOxIOAA Pal[y pue poo ueipeueD oy 


(NSD) ‘einyoeT 
op gnbeydanuod np sgdojdwiq sop JeuoneN 1eoIpUAS JT 


susIqseq op 
SIoideg 19 S31¥q Sop SINo][IeAvIL sop [euUONeN yodIpUuAS 


6LS [890T ‘OTD “OID — TAV ‘SIAyIOM 
sUIySRY pure OIpeY “PeowjoaPq JO uoIUA [euONeUIDIUT OY TL 


QIU) [RoTUO|) 
‘pouury (epeurd) Arouyoy “dq 


‘OUT ([RaIUOW]) Spanos sap Jo1[97V,T 


POPWIT OOSOY-[991S89 A 


‘PY]J “OD Ie3NS UOTUIWOG puP epeURD 
POW speajepy UOTONIsUOD 1e}WIOG 


poyWIT UOIsiMIIg Ale 


‘PIT SOUT SOWSIQSY-19[O9IN 


SIoyjeaT suey uosqoy 


9977] I99UDA YOO 


poyurqy Jodeg puowAey 1S 


powury (epeureDd) OdA 


600L [890°T 
‘97 POINSIG (AND BoloWy JO SIOYIOAA OUTPY POU sy Aueduiog Joquiny{ ryouelyyy 
uOIU_) Auedwodg 


26 


Ip [Bo07T “uoluy) S,usUIssotg SUNULIg JadedsMON [eanuOpy 
€€ [Boo “UOIuUy) s9dAjOIDaTq pue s1odAj0919}g [vaMUOpy 


09 Cpl [voo'Ty “uoluy [eorydeisoddAy rJonsesg sonboer pow suNnUg }eUINOF 119g 

09 BpeueyD JO SIOYIOM SUIP]Inqdiys pue sulIeyy JO UOTUA [eLISNpUy py] sjonpoisg dulieyy [eysnpuy 
NLND St9410A4 Jodeg pure ding Jo uoneiopa, ueipeueg sy] 

09 JNIUIOg JO UOIUP) SI9YION JOdeg pue ding jeuoneN sy (and ‘jnoujog) ‘pyq sodeg puv dying sieywoq 

09 ‘OUT PYOOIQIOYS 9p VIOwWIGwW],| IP WOIPUAS IT pour] (9961) suNquUy eT 

09 peywIy puvuuy ‘y ‘Dd jo ssaXojdwg Jo 903}1luWIOD doys ‘py] pueuuy ‘Vv ‘oO 


“OUT [RIIUOJY IP So}stPeuINOL sap JBOIPUAS aq 
‘OUT Oaqand np [eusMosr np oIjsnpuy,] ap yworpuds oF 
Cyl [Boo] Jonsed-sonboer onbrydeisodA | uo, J 


d-6 [B90'T 
69 [BINUO|Y [BUOT}BUIZJUT SIDAVISUIOJOYg pur ener (UOI}IIG JUIZESLIA,) IO}ILUIT ISSdIg BT 
Que] P]91joyeM) 
08 SdAl}eJUssaIdar saAo]dwiy—uoiuy ON epeuryd jo Auedwog wnuruny 
08 6SE-d [BI0T “SIDYIOM Pol][yY pue poo uvipeuesy poyury Auedwog uvipeury WIMS 
€6S-6 [B00] Quy) Ies]eyesy) 
08 ‘UOIUL) [PUONBUISJUT SIOYIOAA SIWIOJW PUP [ROIWIDYD ‘IO su] powwiy (epeurd) AJouyoy ‘d’'g 
9SZ7I TR90T MV BOLOUTY JO SIOYIOAA JUOWIITdWy 
C8 [BinjNousy pue soedsosay ‘ajiqowoyny pou ‘uoUYA JeUuONeUIO\UT pour] epeurey ojejdnq 
OTD “691-6 [2907] 
06 ‘UOIUS) [BUOIJBUIIIUT SIAYIOAA OMMIOTY pure [BUDYD ‘TIO WYL “Pyy epeurg jo Auedwosd uononpay I11}99] 7 
(sooko[duiy poreyes 
06 SoAT}EJUSSoIda1 VaAo]duIq—uolUuy ON ‘AIG SUOT}BOTUNWIWOD) pow] epeurd JT] 
‘P¥] epeueh 
L6 ‘OUT IJXIT Np JeuoNneN yedIpUAS oT jo Auvdwog Jeqqny pur oily 1wakpooy 
ALND “(UON99g A119,J) “SAIQIATY-SIOLL, 
OOT jo uoluy) ssakoldwy [edioiunyy soyies JeuoneN sup SOIDIATY-SIOLL JO AWD IY 
Pop IV uOIuy:) Auedwog 


ssakolduq JO ‘ON 
cog EES Ra = SO AR Ss RE Sateen Ao ne SN ane ra le na a SN ALE hae) Sond. Oe 


Sc 
9¢ 
Of 
Of 
O€ 
OV 
cv 
OV 


OS 


OS 
OS 


LS 


6S 
peyooyy 


‘OLOL ‘[T OUNE “BMENIC ‘SPpIOIIY IIAIIS aAT}eIYNsUOD JamMOduRYW ?FOUNOS 


USIOIT9A “1S “SIT 2% 
yoOpINYY UONIIS ‘aIANO slog np s9sodurgq sop [eUOeN 1dIPUAS 


ssoAO [dug ‘py] ‘SOIg JOyOIMZ JO UOT}eIDOSSY OU] 

ZEE [VOT ‘UOIULA) [BUOTIBUIDUT SIDYIOMA ODDVGOT 

(NSO) BlwIV.p seTqeidwo7-siuwo0g sop [vuUOT}eN 1eOIpUAS oF 
({BOO'T UII}SIMA) UOTIBIDOSSY ,SIOJVBIABN SOUTT ITY UvIPeUuRD 
(N.LNQO) Satossa00VY [BOIIVOITA UT SIDYIOAA JO UOTUL) [eUONeN IU 
(ind Bruoxes U01}99S) UONeUOUIITTY J op saAoTdwui_ sap yeosIPUAS oT 


SdAT]eJUISIId9I VoAOTdWIy—UOoIUG_, ON 


867 [2990"7T O'ID-OJO-TAV Your) 
[euoeusejUy ‘sIayIOAA winsdAy pure oury ‘jyuoWIaD pou 


(preog 1JUIO£ Sagan) BvoTIOUWTY JO SIOyIOAA AID[NSIGG puw yUuLIG 
YJOS “Teolag ‘Imo ‘AJaMoIg pou Jo UOIUA [eUONeUIDIU] OY] 


VMEVIO,P JOMISIG NP sIdTeVIdsOP{ SOOIAIBS sop 1edIPUAS IT 


8877 ‘ON 93poT 
‘SIOYIOA VVdSOIOY PUP S}SIUIYORPY JO UOTIBIOOSSY [eUONeUIOIUT 


SdAT}eJUNSeIdeI soAOTdWIq—uOoIuy, ON 
uoIug 


ssdho[durq JO ‘ON 


OV] STH 2P YIOPINAY UYOL 

PY] ‘SO1g IOYIMZ 

‘pry Auedwoy 1e3ID UOUTIS 

997] Avuonses sinonbry 

PY] Seulpry Sgleg Ueipeue) 

‘ouy AIsNpuyT dejas8ag 

Auvdulod BSUIAIOSIIg INIA eIUOXeSs 


Iiesaqang 


"PYT Meus “AT 


‘PIT SITNA 29ry Tesoy JUNOWw 


JUSOUTA-"1S [eudoH.T 


‘Pry epeuey jo syIOM AI[URIS 


powwry (99qend) saulpy NvIGION 
Auedwog 


Compagnie 


Syndicat — 


Nombre 
d’employés 


Norbeau Mines (Québec) Ltd 
Stanley Works of Canada Ltd: 


L’hopital Saint-Vincent 
Mount Royal Rice Mills Ltd. 


L. E. Shaw Ltd. 


Québecair 


Saxonia Fruit Preserving Company 


Cegelec Industry Inc. 
Canadian Pacific Airlines Ltd. 
Liqueurs Saguenay Ltée 
Simon Cigar Company Ltd. 
Zwicker Bros. Ltd. 

John Murdock & Fils Ltée 


Pas de syndicat — représentants des employés 


laéroastronautique, section no 2288 


(Commission mixte du Québec) 


Pas de syndicat — représentants des employés 


Le syndicat des employés de lalimentation 
(section des fruits de Saxonia) 


Sey Vises 

Association internationale des machinistes et des travailleurs de 59 

Le Syndicat des services hospitaliers du district d’Ottawa » 

Union internationale des travailleurs unis de brasseries, 50 
de la farine, des céréales, des eaux gazeuses et de distilleries 

Union internationale des travailleurs unis du ciment, 50 

de la chaux et du gypse (AFL-CIO/CTC) section 498 

50 

46 

Syndicat national des travailleurs d’accessoires électriques (CSN) 42 

Canadian Air Lines Navigators’ Association (section de Ouest) 40 

Le syndicat national des commis-comptables d’Alma (CSN) 30 

Union internationale des travailleurs du tabac, section 332 30 

‘L’Association des employés de Zwicker Bros. Ltd. 26 

pas: 


Syndicat national des employés du bois ouvré, section 
Murdock et Fils, St-Félicien 


SOURCE: Archives du service consultatif de la main-d’ceuvre 


Ottawa, le ler juin 1970. 


Le 


Nombre 
d’employés 


Compagnie Syndicat VISES 
Electric Reduction Company of Canada Ltd. Syndicat international des travailleurs des industries pétroliére, 90 
chimique et atomique, section 9-165, CTC 
Duplate Canada Limited Union internationale d’Amérique des travailleurs de Pautomobile, 85 
de Paeroastronautique et des instruments aratoires (UTA) 
section 1256 
B.P. Refinery (Canada) Limited Syndicat international des travailleurs des industries pétroliére, 80 
(unité Trafalgar) chimique et atomique, section 9-593 
Swift Canadian Company Limited Canadian Food and Allied Workers, section P-359 80 
Aluminium Company of Canada Pas de syndicat — représentants des employés 80 
(Usine de Wakefield) 
La Presse Limitée (section de la revue) Union internationale des Lithographes et Photograveurs, 65 
section de Montréal 9-P 
L’Union typographique Jacques-Cartier, section 145 
Le syndicat de Vindustrie du journal du Québec Inc. 
Le syndicat des journalistes de Montréal Inc. 
C. A. Annand Ltd. Comité d’employés de C. A. Annand Limited 60 
La Tribune (1966) Limitée Le syndicat de l’imprimerie de Sherbrooke Inc. 60 
Domtar Pulp and Paper Ltd. Syndicat national des travailleurs des pAtes et papier de Portneuf 60 
(Portneuf, Qué.) Fédération canadienne des travailleurs des pates et papier (CSN) 
Industrial Marine Products Ltd. Industrial Union of Marine and Shipbuilding Workers of Canada 60 
L’Union typographique Jacques-Cartier, section 145 60 


Le Petit Journal Ltée 


Syndicat des stéréotypistes et électrotypistes de Montréal, 
section 33 
L’Union des pressiers de Montréal, section 41 


9¢ 


Compagnie 


Nombre 


d’employés 


Syndicat 


Miramichi Lumber Company 
EDO (Canada) Limited 


St. Raymond Paper Limited 
Booth Veneer Ltée 

Robson Lang Leathers 
Nicolet-Asbestos Mines Ltd. 


Jarry Precision Limited 
Domtar Construction Materials, Limited 


Canada and Dominion Sugar Co. Ltd. 
Westeel-Rosco Limited 
L’ Atelier des sourds (Montréal) Inc. 
B.P. Refinery (Canada) Limited 

(unité de Montréal) 


La ville de Trois-Rivieres 


Goodyear Tire and Rubber Company of 
of Canada Ltd. 


ITT Canada Limited (Div. des communica- 


tions, employés a salaires) 


Mineurs unis d’Amérique (IND) district 26, section 7409 


Syndicat international des travailleurs de l’électricité, 
de radio et de machinerie (AFL-CIO—CTC) section 579 


Syndicat national des travailleurs des pates et papiers de Desbiens 
Le syndicat national des employés du contreplaqué de Lachute (CSN) 
The Canadian Food and Allied Workers Union, section 489 
Le syndicat national des travailleurs d’amiante de 
St-Rémi de Tingwick Inc. 
Pas de syndicat — représentants d’employés 


Travailleurs unis du verre et de la céramique de 
l’ Amérique du Nord, section 217 


Syndicat des employés de la compagnie Canada and Dominion 
Sugar (Usine Chatham) 


Association internationale des travailleurs du métal en feuille, 
section 116 


Le syndicat national des téliers de l’atelier des sourds (CSN) 


Syndicat international des travailleurs des industries pétroliere, 
chimique et atomique, section 9-745 


Syndicat national des employés de Trois-Rivieres 
(section des traversiers) CSN 


Le syndicat national du textile Inc. 


Pas de syndicat — Représentants des employés 


visés 
150 
150 


130 
116 
116 
110 


110 
100 


100 


100 


100 
100 


100 


97 


90 


SC 


Compagnie 


International Paper Company of Canada 


Moffats Limited 
Bélanger-Tappan Limited 
Gulf Pulp and Paper Co. Ltd. 


Chemcell Limited 
Gillies Bros. and Co. Ltd. 


ITT Canada Limited (Wire and Cable Div.) 
(Division des télégrammes et des 
cablogrammes) 

ITT Canada Limited 
(Division des communications) 


Les Chemins de fer nationaux du Canada 
Port-aux-Basques (T.-N.) 


Price (T.-N.) Pulp and Paper Ltd. 


Syndicat 


Lumber and Sawmill Workers’ Union, section 3164 
Fraternité unie des charpentiers et menuisiers d’ Amérique 


The Orillia General Workers Union, section 141 (CTC) 
District 50, Mineurs unis d’Amérique, (MUA) 


Syndicat national des travailleurs des pates et papier, 
section de Clarke City (CSN) 


Le Syndicat national du textile et de la teinture de Valleyfield 
Pas de syndicat — agent des employés 


Syndicat international des travailleurs de l’électricité, de 
radio et de machinerie, section 589 


Syndicat national des électroniciens et opérateurs de 
machines de Montréal (CSN) 


Fraternité des commis de chemins de fer et de navigation, 
manutenteurs de fret, employés de messageries et de gares 


Ouvriers-papetiers et travailleurs unis du papier 

Fraternité internationale des travailleurs de l’industrie des 
pates et papier 

Fraternité internationale des travailleurs de |’électricité 

Association internationale des machinistes et des travailleurs 
de l’aéroastronautique 

Union internationale des employés de Bureau 


Nombre 
d’employés 
visés 

165 


160 
160 
160 


ESS 
150 
150 


150 


150 


VC 


Nombre 
d’employés 


Compagnie Syndicat visés 


The Prestolite Company 


Syndicat international des travailleurs de V’électricité, 
de radio et de machinerie (AFL-CIO/CTC, section 508) 


292 


General Time of Canada Ltd. Pas de syndicat — Agents des employés salariés 250 
Dominion Textile Company Ltd. Association internationale des machinistes et des travailleurs 250 
(Domil Converting Plant) de l’aéroastronautique (Montréal) 
Cape Breton Development Corporation Mineurs unis d’Amérique (IND), district 26 258 
Aluminium Laboratories Co. Ltd. National Union of Laboratory and Research Workers 230 
(section d’Arvida) 
Manitou-Barvue Mines Ltd. Métallurgistes unis d’Amérique, section 4653 230 
Phillips Cables Limited Syndicat international des travailleurs de Pélectricité, de radio 230 
et de machinerie, sections 503 et 524 
Imperial Oil Enterprises Ltd. Syndicat international des travailleurs des industries pétroliére, 220 
chimique et atomique, section 9-601 
Mechanical Industry Promotion Fund Association unie des ouvriers et apprentis des métiers de plombier 220 
of Victoria (C.-B.) tuyauteur des Etats-Unis et du Canada, section 324 
Penmans Limited Syndicat national des ouvriers du textile de Coaticook 220 
Nestlé (Canada) Limited The United Food Processors, section 488, Retail, 200 
Wholesale and Department Store Union 
Celanese Company of Canada Limited L’Union canadienne des ouvriers du textile, Saint-Jean 200 
New Calumet Mines United Mines, Mill and Smelter Workers (section 880) 200 
Coopérative fédérée du Québec Canadian Food and Allied Workers, P-372 170 


(filiale Legrade Inc., Québec) 


N 
Oo 


Nombre 
d’employés 


Compagnie Syndicat visés 

Montreal Cottons Limited Travailleurs unis du textile d’Amérique, section 100 et 465 700 

(usine de spécialités) 
Courtaulds (Canada) Limited Union des travailleurs du textile d’ Amérique, section 779 650 
Fisheries Association of B.C. The Native Brotherhood of British Columbia 600 
Dominion Textile Co. Ltd. Travailleurs unis du textile d’Amérique, section 102 J3f 

(Merchant’s Mill Plant) 
North Western Pulp and Power Ltd. Union internationale des biicherons d’Amérique, section 1-207 500 
Albert G. Baker, Eastern Canada Association internationale des débardeurs, section 1739 418 

Stevedoring, St. Lawrence Stevedoring 

Gor lid: 
Plasticast Limited Association internationale des machinistes, section 2270 410 
Imperial Tobacco Company of Canada Syndicat international des travailleurs du tabac, 400 

Limited, Succursale Empire, section locale 242 

Granby (Qué.) 
Fairey Canada Limited Association internationale des machinistes et des travailleurs 400 

de l’aéroastronautique, section Chebucto no 935 et 
section Micmac no 991 

Bulkley Valley Forest Industries Ltd. Syndicat international des travailleurs du bois d’Amérique 385 
La Créche de la Miséricorde Union des travailleurs de service d’immeubles, section 298 (FTQ) 365 
Conseil des ports nationaux Syndicat national des employés du port de Montréal (CSN) 360 
Granby Elastic & Textiles Ltd. Syndicat des employés de la Granby Elastic & Textiles Inc. 350 
Brockville Industries Limited Travailleurs unis du textile d’Amérique, section 469 335 
Abex Industries of Canada Limited Métallurgistes unis d’Amérique, section 4996 310 


NH 
N 


OS 


Nombre 
d’employés 
Compagnie Syndicat Vises 
Master Painters Association of B.C. Painters Union, section 128 1,200 
British Columbia Towing Industry Guilde de la marine marchande 1,100 
Fraternité canadienne des cheminots et employés des transports et 
autres ouvriers (sections 400 et 425) 
Syndical international des gens de mer du Canada, 
Division de la céte du Pacifique 
La Compagnie Rolland Limitée Travailleurs des pates et papier du Canada, section 454 et 455 1,000 
Fraternité internationale des travailleurs de l’industrie des 
pates et papier, section 106 
Union internationale des employés professionnels et de bureau, 
section 338 
Domtar Pulp and Paper Ltd. L’Union des travailleurs des pates et papier de Windsor Inc. 1,000 
(Windsor, Qué.) Fédération canadienne des travailleurs de l’industrie 
des pates et papier 
Pilkington Brothers (Canada) Limited Travailleurs unis du verre et de la céramique de 973 
l’ Amérique du Nord, section 295 
Chemins de fer nationaux du Canada Fraternité des commis de chemins de fer et de navigation, 950 
Port-aux-Basques (T.-N.) manutenteurs de fret, employés de messageries et de gares, 
section 551, Port-aux-Basques, et section 1188, Argentia, (T.-N.) 
La province du Nouveau-Brunswick Mineurs unis d’Amérique (IND), district 26, section 7409 800 
Les chemins de fer nationaux du Canada Association internationale des débardeurs, 750 
North Sydney (N.-E.) section 1259 North Sydney 
Manitoba Rolling Mills Métallurgistes unis d’Amérique, section 5442 750 


EC 


Compagnie 


Syndicat 


Nombre 
d’employés 
visés 


The United Association of Plumber and Pipefitters, 


Journeyman Training and Industry 
Promotion Fund of B.C. 

La Société Radio-Canada 

Maritime Employers Association 

Industrie du carton faconné du Québec 


Davie Shipbuilding Limited 


Canadian Vickers Limited 


Electrical Contractor Association of B.C. 


La Presse Limitée 


section 170 


Association nationale des employés et techniciens en 
radio-diffusion 


Association internationale des débardeurs, section afhiliée 375 


Union des travailleurs du papier et carton faconnés 

The Montreal Printing Specialties and Paper Products Union 
section 521 

Le Syndicat des travailleurs des chantiers 
maritimes de Lauzon, Inc. (CSN) 

Syndicat national des employés de Vickers (CSN) 

Fraternité internationale des travailleurs de l’électricité, 
sections 230, 344, 993, 1003 et 2203 


Syndicat international des Lithographes et Photograveurs, 
section 9-P 


-L’Union Typographique Jacques-Cartier, section 145 


Le Syndicat de l’industrie du journal du Québec Inc. (CSN) 

Le Syndicat des journalistes de Montréal Inc. (CSN) 

Le Syndicat des employés de bureaux de journaux Inc. (CSN) 

Le Syndicat des employés du Service T.O.P. Inc. 

L’Union internationale des employés des services d’édifices, 
section 298 

Union canadienne des opérateurs de machineries lourdes, 
section 14850, district 50 (UMWA) 

L’Union internationale des employés professionnels et de bureau; 
section 57 


4,000 
2,500 
2,500 
2,200 
1,800 


1,472 
1,400 


1,350 


N 
Se) 


LISTE DES COMPAGNIES ET DES SYNDICATS QUI ONT COLLABORE 
AUX PROGRAMMES D’ENCOURAGEMENT AUX ETUDES DE MAIN-D’OEUVRE DEPUIS 
LA MISE EN OEUVRE DU PROGRAMME D’ADAPTATION DE LA MAIN-D’OEUVRE 
EN FEVRIER 1965, PAR ORDRE DESCENDANT DU NOMBRE D’EMPLOYES VISES 


Nombre 

d’employés 

Compagnie Syndicat ViSsés 

L’ Association des hépitaux de la La Fédération nationale des services, Inc. (CSN) 70,000 

Province de Québec 

The Canadian Plumbing and Mechanical Association unie des ouvriers qualifiés et apprentis des métiers 20,000 
Contractors Association de plombier et de tuyauteur des Etats-Unis et du Canada 

L’Industrie forestiere du Québec Fédération canadienne des travailleurs des pates et papier—(CSN) 20,000 


L’Union catholique des cultivateurs (service forestier) 
L’Union des biicherons et employés de scieries, Fraternité unie des 
charpentiers et menuisiers d’Amérique, section 2817 


L’industrie de la chaussure du Québec Fédération nationale des travailleurs de l'industrie du 12,000 


vétement (CSN) 
L’Union des ouvriers du cuir de Montréal (F.T.Q.) 


Canadair Limited Montreal Aircraft Lodge, section 712 8,400 
L’industrie des arts graphiques du Fraternité internationale des relieurs no 28, Toronto (Ont.) 5,000 
Toronto-Métropolitain Union internationale des Lithographes et Photograveurs, 


section 126; Toronto (Ont.) 
Printing Specialties and Paper Products Union, section 466; 
Toronto Newspaper Printing Pressmen’s Union No. 1 
Toronto Photo-Engravers Union (UILP) section 35-P 
Toronto Printing Pressmen and Assistants Union No. 10 
Toronto Typographical Union, section 91 


QUELQUES FAITS SAILLANTS SUR LES ACCORDS D’ENCOURAGEMENT 


AUX ETUDES DE MAIN-D’OQEUVRE 


Coit et nombre de travailleurs, par région, et pour l’ensemble du Canada, 
qui ont bénéficié des avantages du Programme d’adaptation de la main-d’ceuvre institué en 


PROGRAMME REALISE 


FEVRIER 1965 


Nombre ' , 
d’accords sur Nombre de Nombre Nombre de gens déplacés 
, les études de Coit total Quote-part travailleurs d’accords Cott Quote-part Personnes 
REGION main-d’ceuvre des accords fédérale Visés de mobilité total fédérale Travailleurs a charge 
ATLANTIQUE ee $157,637 $ 78,819 2,400 —_— — —— —_—— a 
QUEBEC 38 261,999 126,346 21,921 15 $35,256 $ 16,407 84 252 
ONTARIO 3 67,813 33,906 9,867 7 137202 6,601 20 45 
PRAIRIES 2 10,591 5,295 1,250 — — —— — —- = 
PACIFIQUE 4 25,290 12,645 70) —= — — — —— 
TOTAL 62 $523,330 $257,011 37,008 De $ 48,458 $ 23,008 104 297 
PROGRAMMES EN VOIE DE REALISATION 
ATLANTIQUE 4 $143,450 $ 71,625 1,396 — = — — — 
QUEBEC 21 457,600 195,100 107,909 6 a 50% du cout — — 
ONTARIO 6 124,000 62,000 21,666 3 ee 50% du cotit Seo — 
PRAIRIES — — — —= — — — — — 
PACIFIQUE =) 53,000 26,500 7,585 = —= — — — 
TOTAL 39 $778,050 Ho 225 138,556 9 —— 50% du cott — —— 


> SOURCE: Archives du Service consultatif de la main-d’ceuvre du Canada, ler juin 1970. 
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